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HEALTH BUSINESS
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HAPPINESS BUSINESS
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WEALTH BUSINESS
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INDUSTRY OPERATIONS + INDUSTRIAL
INVESTMENT
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DRIVEN BY INNOVATION
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ORGANIZATIONAL EVOLUTION &
TALENT DEVELOPMENT STRATEGY
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EERNATHED

EEMRATHRVEERNERS, SEEMNATHIRELRERNERT. ZENQRME. tURIRRSHNES, BIFEHRTRA
TR ARES], #EIRTESRBERMK.

202 F LR, HMNBEXBH/IFENATR

i A 5 7
UK BRISIA Bk E 12 A U TEREEFTA VEIE -2 -IN

BITESAA HEEER, BATRISMNBS | #HENEEFBLES, LRZITUWAEAS; RIKIEVRBEK, ENTEABDEER
Xt BRI SIEHRNEER.

A COMPREHENSIVE LEARNING &

DEVELOPMENT

SYSTEM:

FOSUN UNIVERSITY

FEHNFISLZRER EEXRF

B Sl R AR IRTINEER

- /
~
/ /
/ f/
/ Ii

v v

Empowerment Leadership

Akt Re NSN&RRE

ELITE

™~
—~
\ \\
\\
\

\
\
\
v

Innovation Talent Entrepreneurship
AP SSeUFT BEEA BHEAH

—

Culture

XHER

Digitalization _—

—_— ¥i$ﬂ$ - —

*BEERFHEEREPEIER]

32-33



FOSUN FOR 600D
LAk HE - SRR

EEBMIILE, REA“BE TR LW BHRT HER, RANERTELVHEFE, BRRSUHSARNER . EEESSHILT
2012118, RUEERE TR ATV AT ERBANDULES R,

EEESSMNENISEIE  ZERA. XML HE . ZRANEFENE, BH KRS T EXRMMEK,

HB2012F FE2019F KA A=A E 4 U]
. (ZTEART

2019 ZF N In B

EEZARAD
. AHEEAR
- 1502 ARHEED

o T0RHAEBAMR

BE:

1. BXRIOFUHZASHEERE
2. 3$iE R 1304

3. WHEH - %

B
Protechting £2IX T F IO K
o AFERELIREUWEISETNERIE, BRA2MNER

o L2PMREAHNE BERM, RRIME RS
RERE

‘IFE

s BERCFERMBIL.2ZZEEIRETHF, pHET
2,400 5 EEERRE, HP RO 55 LUITIEM) LE

# B
EERBEFLVFHKERR

* 2013F AR EENT VFHRERRS LIIANFE,
#EEHET D FER TS ERER

° TEREH 4,500 ZEHPFEHIE, 300 ZHHKR

x #

SNEERERHKRA

c BET0TERLZER

o FEIRHSTRE R AR EF—AH %

o FENL289RZEB ARG, 769 M REE
o 7910,925(I Z HEE BRI AR

34-35



GLOBAL CAPABILITY
GLOBAL RESPONSIBILITY
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